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Benefits Question #1
The cost of medical insurance has continued to escalate.  What are organizations doing to control cost?

Short  Term

Kaiser Family Foundation survey - 4 years of moderate increases  Spring 2006 – 2007 – 6.1% 
2000 – 2005   Co’s offering health ben dropped from 69% to 60%
Shifting cost to ee’s
Increased sharing premiums and coinsurance, copays
increasing deductibles, out-of-pocket maximums,

rewarding wellness behaviors   United Health =  decrease annual deduc – lower body mass, BP, cholesterol
penalizing unhealthy  behaviors  Clarian Health monthly penalty

aggregating employee groups such as pre-65 retirees, post 65 retirees, casual and part-time employees

introducing high deductible health plans

introducing medical bill management by employees  
introducing case managers – chronic & expensive

Long Term

Health Care reform


Access


Cost 


Quality


Personal Responsibility

Society – 47 million uninsured
Benefits question # 2:

What changes do you see in benefits that will help organizations hire and/or retain employees?

Phased retirement


Cash out issue   insufficient education

flexible schedules

benefits for part-time employees

better technology and information transparency
paternity leave

Work Life balance


Pet insurance


Staff florist


No Friday inter office email


No Thursday internal meetings

What would I like to see?

Communication according to lifestyle or generation

integrated personal health records

Financial Education

Benefits question # 3:

What are the trends you see in benefit plans for the future?

More accurate, dependable information available on JIT basis

Cost and quality transparency

More health coaches


BB&T - risk – diabetes, asthma, coronary heart, congestive heart


UPS & UnitedHealth

Limit on direct advertising  -- Rx

More effective use of technology, particularly broader use of the new media

integrated personal health records

More phased retirement

More DC plans


Better financial education


Better funds

More DC plan auto-enrollment & boost
GASB is pressuring public entity plans to reexamine ree medical promise
LTC expansion especially with the new MediCaid partnership in Virginia to protect       family assets

Pregnancy leave counts for pension service

Benefits question # 4:

Do you see many companies endorsing or advertising the “high deductible" medical plan and how has this changed the horizon on medical insurance?

2008 – IRS


HSA



Single limit = $2900



Indiv/fam limit = $5800


HDHP



Self deduct minimum = $1100



Family deduct minimum = $2200


OOP



Self = $5600



Family = $11,200
Anticipated CDHP/HDHP offering ranges from 4.5% to 38%

Enrollment 


Kaiser = 5%, HDHP/SO  saving oppor

prevent before meet deduct = 66%


Mercer = 4.5%

??? pay more retail & avoid care

requires more cost transparency – hosp, MDs, Rx
requires more financial literacy

requires more interaction among insurance and HSA vendors

Will necessitate more cooperation among all players

Will require more consistent technology platforms
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